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NON-TARIFFED PRODUCTS AND SERVICES 

 

SaskTel Employee Purchase Plan 

  

Description 

 

The SaskTel Employee Purchase plan (EPP) is a wireless service plan that is only 

available to eligible SaskTel employees.  

 

Terms and conditions  

 

1. For SaskTel's Employee Purchase Plan (EPP), the EPP offer is only available for 

one unit per employee.  The offering is not available to additional family 

members unless agreed to within the Corporate Contract. 

a. If an Employee is provided with multiple units on the same EPP rate plan, 

SaskTel reserves the right to correct the account and remove the EPP rate 

plan from additional units. 

 

2. The EPP rate plan is only available to eligible employees as determined by 

SaskTel and the business.  Should the employee no longer work for the 

organization in the future, they must immediately visit a SaskTel Dealer or Store 

to be removed from the EPP.  

 

3. Each EPP employee must present an Employee Verification and Consent Form to 

the SaskTel Dealer or Store, authorizing the following:  

a. The Business confirms that the specified employee is an employee of the 

organization and is eligible to be enrolled in the EPP.  If the employee is 

no longer eligible in the future, SaskTel reserves the right to migrate the 

employee to another Consumer wireless service plan.  

b. The employee confirms that they will advise SaskTel when they no longer 

work for the organization and move off the EPP rate plan. They also 

consent that SaskTel will share their name with the organization when 

conducting regular audits to ensure only eligible employees are receiving 

the EPP rate plan.  

 

4. SaskTel reserves the right to audit employee eligibility every 6 months, or as 

requested, to ensure only current employees of the negotiated business are 

receiving access to the EPP rate plan.  

 

5. If a Corporate employee is currently on a 3-Year wireless service agreement, and 

wishes to transfer on to the EPP, they must pay out the outstanding Early 

Cancellation Fees prior to being transferred to the EPP, as SaskTel cannot have an 

employee on a Consumer account with a 3-Year contract duration due to the 

Wireless Code of Conduct.  

 

6. The employee must be the primary account holder on the account, and the 

Wireless Service Agreement must be in the employee's personal name. 
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7. If the employee has multiple units on a Consumer account, they must transfer to a 

new account. 

 

 

 
End 

 

 

 

D 

 

 

 

 

N 

 

N 

| 

 

 

 

 


